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PROBLEM:

To supplomant paragraph 2b caf_ Provotion, with
recpeet to designating limes of worlh wosry'n fwo-prade
rromosions mpﬁ*menﬁ e nowesl poegresster withie b
grada range (3«5 throug"x GE-11.

ASGUIPTION:

The A{_,e*"‘%f:]?’ will eontinue to adbore, insoiar og pag 3lble,
to the grinciples of the Classificatica Ash of 19hY, and
10 Federal Personnel procedures promdgatsd vy the UeSe
Civil Servics Coumission in comsection with ite irplenene
tabione

FACTS BEARIWG OW THE PROBIEM:

Paragraph m”m Promotion, 30 Aprii 195k states,
Pronobions will mited to ovg grede avcept vhers

dovble grade stoges have been estabd Tisand #s the normal,
progression within the grads ronge 08-5 through 08-117,

Clsaxrly defined promotlon progression pabbarns for a3l
lires of work sibhin the 68=% $o U311 range in CTA do
not exdst today. Within the "profeasionai? Meld
{(Irtelligence OfPicars, Medieal Officevs, {'rnmlutag shtin )y
twoegrads promotion stages have beon Iwnvarizely usedy bwd
within the "senl »pmi‘twm‘s omlg boeelmician, ard clericals
Lines of work, promobions havo been nads 4'%’1.'&,-},%“%@'
not_exclusively at ome grade Inbsrvale. -

D 80USSTON:

Effective adnivdatratise of Repnlabion Prometion,

with reopeet te propossd omobtion ssbicns within the
45«5 to 0S-11 range has been complicatsd by the , shaence
of guidalines as to the normsl promobion progregalon Loy
sath line of work, Opssatipy oliedals and pergonnel
bechnicionsg like have had probloms in Getermining in
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Cpeaitions for progresslon purposes was eond
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individual casos whetlesyr 5 cme or two grade promotion was
in ordsr, and the maintenance of gensisteney in actlong
taken over a period of #me hag bren @Elfenlbe..
Similarly,; Coresr Boards and offieials currently enpagnd
in developing long wange cavesr olang for erplcyscs are
limlted in projecting planned assignments wileh involve
future advanconent of empleoyscn cenoernads

Te ment the dewenstrated need for a rysiemabls and under=
standsble meliiod of deglpnetisg Mog of wore seceruing to
nommal reopressiom patloras, &n acalysic ~f e Agsnoy
Occupatioand Structure to detormine lopical jweovplings of

W 3&0 in this
study, comidorabicn w28 glven b meomoblen mogression
proctices eloswbere in the Foedsral Gowearuends et dn privats
irdustire Too approach used aad the vesuils of this slady
are sobt foriu ln detedd in Annex 1 heweba, Tha porped
rogresalans therein dstermined for earh lirm o7 uwark are
gpecified in proposed Agengy Notles, Amex e

et

Since the Aganey Ocoupational Structure 1s dmoric in nature,
provision must be made for delermining the novval progression
for new lires of work which evolve or ara raguired Ly rmew
functions or proprans. This rosponsivility rost logleally
is 25s5ignable to $he Assistant Direector fov Porsormel.
Aecordingly, provigien is made for including this function
in the existing Regulatim*w the proposcd amendment
sttachad as Armmer 3. The amendment alsgo provides for the
nedification of "time-inegrade" rogirvements whonovey
offielals desive to utilize &8 one grade promotion within s
lime of work im which the normal progyession ls by bwoegrads
stagese

COMNCLUSIONS «

Desimmation of lines of work according to whethsr the normal
prograssion is st one or two grade stoges within the 5.5 to
GS-11 range i3 noenssery for the proper adulnistration of
Regulation| Il Fromotion as well as for carsey planning
purposes.
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b, The Assisbant Dipector for Personmel shoild be de:gignat?d
 ap responsible for the dstzrnination of normal weﬁ'&mmmﬁi
patterns Lar all linss af works for arranging Lopr %mblicla‘ an
of this information for the use of Agecey Copponents, and
for maddng neogssazy changes as reJirete

: " e T T, £ N gl
e, Whars anesgrade proastlons are aﬂt‘?m.@.m@»ul “'m iz me "1};:“}*?.,. 2
in Wi beeegeads shered repressth Wo ROl '_gm aﬂ,wmg,@m
o EA N o1 - Y Py W - B T ] “-‘:.’i}'@' I 3 :.,,
the minimm nodhe of OTA expirlonae I tho employ 26! ﬁfﬂwnr
grade to muelily Lla Jop £y semeyrads Tsheh show'd be
anlichad ab onesholf the Line vaculeed for the nommal
95%&-43‘1»&,‘.%-%@ v oneehioll e L U
twoegrads prenncilons

o

srosad Notd , Arme 2 -
do Publication of thg Proposad 'Mnj:r_ ; Ammex 2, will
provide Inddally nd maL proryiion PEOsEe
work ourrenidy exleting in e £

Amnex 2, should be Zellowed in megring
an new ines of work conw lubo 6Bl

6. ACTION REDOIAFNDED:
8, Statoments seh forth in Conelusions shove ba approveds
te The proposed amendment to He nilabl

ths propened Agency Notic
for pubtleation.

Asgiabarh Diy

AINEXES 2 "
1 = Study - Namal Promobion Progressions
2 = Proposed ‘_
3 = Proposad mancnsint
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